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Overview

saveIt
FINANCIAL WELL-BEING

Competitive Compensation  

and Incentives

Company Pension Plan

• 5% salary and incentive  

employer contribution

• Voluntary employee contribution  

with employer matching

Optional Savings Plans

• Registered Retirement  

Savings Plans

• Tax Free Savings Account

• Non-registered Cashplan

liveIt
HEALTHY LIFESTYLE

Wellness Spending Account:

$1000 per year

Can be used for fitness-related services  

and equipment, health-related services,  

housekeeping, pet care, childcare,  

green living, educational and personal

development, financial and legal services

Wellness video library

Access to bite-sized videos on various  

topics including health, wellness, parenting,  

financial, preventative healthcare

Employee & Family  

Assistance Program

Counselling, nutrition, work-life  

support services

Health Resources

• Corporate discount on annual health  

assessments and year-round care

• Access to second medical opinions  

from world-renowned specialists

nurtureIt
MEDICAL COVERAGE

Flexible Health & DentalBenefits

• Annual flex credits that can beallocated  

towards medical, dental, life insurance,  

and other optional benefits

• Ability to mix and match coverage  

levels for health and dental plans

• Travel assistance (e.g., out-of-country  

medical emergencies)

Insurance

• Life Insurance

• Optional Accidental Death

& Dismemberment Insurance

• Business Travel Accident

Disability Coverage

• Short Term: up to 26 weeks of tiered  

salary continuance

• Long Term: if you are ill or 

injured for an extended period 

of time

flexIt
WORKLIFE BALANCE

Float & Personal Days  

5 float days

Typically during the holiday season

10 personal days

For appointments, studying,  

exams, moving, volunteering,  

bereavement, emergencies

Flexible Work Arrangements

• Core work hours (10 to 3)

• Work from home

• Summer Fridays (e.g., half-days  

on Fridays in July andAugust)

• Parental Leave Top Up

> 26 weeks leave top-up for Primary 

caregiver

> 9 weeks leave top-up for Secondary 

caregiver

Employee recognition  

programs

(individual and team awards)

Regular inclusion  

and leadership  

lunch and learns
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